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Title & Overview of Presentation for the Family Business Forum

Options for Exit

Either by design or default a business will come to a major transition point. Some of
us have dreams of cashing out or our kids taking over the business. In privately-held
businesses, there are a few pathways to choose from and much of the work to get
there is similar. It is inevitable that family companies will experience a change in
leadership—due to either intentional or unintentional forces. We have found that it is
much more effective and less stressful to proactively plan for that process. This
discussion will highlight the exit options for family companies together with many of
the challenges of exit for the rising and senior generations.



